
 

 

Inclusive Classroom Scenarios 
Scenario 1: Participation 
Since the first day of class, you have encouraged your students to ask questions and participate during your lectures. 
During one of your lectures, you ask a series of questions. A male student continues to respond out loud to your 
questions interrupting the female students on a continuous basis. Furthermore, when Emily, a female student, raises her 
hand and waits for you to call on her – the same male student shouts out the answer. What do you do to remedy the 
situation?  
a) Ignore the students and continue lecturing 
b) State, “I think Emily brings up a good point. I didn’t get a chance to hear it all. Can Emily repeat it?” 
c) Respond to the student who is saying their answer out loud with, “Thank you for responding. I would like to hear 

from XX who has been raising their hand.” Following up with, “It would be helpful for me if we revisit our discussion 
guidelines or our syllabus mutual responsibility statement. That will help me to respond to all of you in a timely 
manner during class.” 

d) I have a different idea… 

Scenario 2: It’s Just Reality  
As a discussion starter, you showed a short video to a class. During the class discussion, a student suggests that a 
statement made by a character is offensive to Asian women, another student objects by saying that it’s not offensive, 
it’s just reality. How do you respond? 
a) Defend the choice of the video and continue to facilitate the discussion 
b) Inquire. “I see that you disagree with XX’s perspective. I’m curious about your reasoning. Can you elaborate on what 

you mean?” 
c) I have a different idea… 

Scenario 3: Joke 
While you are leading a class discussion a student responds to another student’s comment with a joke that is racist, sexist, 
and/or homophobic, etc. How do you respond? 
a) You ignore the comment and continue to facilitate the discussion. 
b) Use an “I” statement: “I didn’t find that joke funny. I’d like you to stop.” 
c) I have a different idea… 

Scenario 4: Group Work 
You randomly assigned groups at the beginning of the semester, intended to stay together for the semester, to work on a 
number of group projects. A week after the groups are assigned, after the first group meeting Chris, a white student, emails 
you requesting to be moved into another group. After asking for clarification on why, Chris responds that they “don’t feel 
comfortable with the other group members.” After you look into the group make-up (two African-American students, two 
international students, and one white student), you suspect this may be a case of clashing cultures rather than an issue with 
group dynamics. How would you respond? 
a) Ignore the issue. 
b) Send out an anonymous survey following class to find out how the groups are doing. 
c) Re-assign all groups for the next project. 
d) Re-assign Chris to a different group. 
e) I have a different idea... 
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Scenario 5: Syllabus Statement 
You are an instructor in a class of about 120 students. During your first lecture, you state Iowa State’s syllabus statement for 
Students with Disabilities:  
 

“Iowa State University is committed to assuring that all educational activities are free from discrimination 
and harassment based on disability status. All students requesting accommodations are required to meet 
with staff in Student Disability Resources (SDR) to establish eligibility.  A Notification Letter form will be 
provided to eligible students. The provision of reasonable accommodations in this course will be 
arranged after timely delivery of the Notification Letter to the instructor.  Students are encouraged to 
deliver Notification Letters as early in the semester as possible.  SDR, a unit in the Dean of Students 
Office, is located in room 1076, Student Services Building or online at https://www.sdr.dso.iastate.edu 
Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 515-294-7220 for additional 
information.” 

 

You overhear one student in the class groan and say “How come they get special treatment? That’s so unfair” to the person next to 
them. Would you address the question of special treatment? 
a) Say nothing. After all, it’s not your job to police side conversations in class. 
b) Taking the student aside and speak to them privately after class because you don’t want to put the students on the spot. 
c) Address them in front of the class. Others in the class have the right to know where you stand on this issue. 
d) I have a different idea... 
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